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Equality & Diversity Policy

Southdown Nursery aims to demonstrate through its work that it positively values and respects all stakeholders:  staff, volunteers and families individuality.

We consider it important to provide a range of experiences and an environment that will instil in the children a positive outlook towards people in society whom they may see as different from themselves.

· Toys and equipment will be chosen with the differing needs of the children in mind
· Displays will show and reflect a positive image towards the world in which we live
· Books will be chosen to meet all of the children’s ages and abilities and to reflect the many differing lifestyles there are in society
· Home corners will be changed regularly to support children’s understanding of the world around us
· To encourage and develop the potential of children with additional needs and to be mindful that their needs may develop or change

Southdown Nursery are committed to anti-discriminatory practice to promote equality of opportunity and valuing diversity for all children and families using our setting, We aim to:
· Promote equality and value diversity within the setting. Foster good relations with the local community
· Actively include all families and value the positive contribution they make to our setting.
· Promote a non- stereo-typing environment that promotes dignity, respect and understanding of difference in all forms.
· Provide a secure and accessible environment in which every child feels safe and equally included.
· To improve our knowledge and understanding of issues relating to anti-discriminatory practice.
· To challenge and eliminate discriminatory actions on the basis of a protected characteristic as defined by the Equality Act (2010) namely 
*Age
*Gender
*Gender reassignment
*Marital status
*Pregnancy and maternity
*Race
*Disability
*Sexual orientation
*Religion or belief

Where possible we take positive action to benefit groups or individuals with protected characteristics who are disadvantaged, have a disproportional representation within the service or need different things from the service
Legislation
  Children Act 1989  Disability Discrimination Act 1995  Disabled Person Acts 1958, 1986  Education Act 1981 and 1993  Education Reform Act 1988  Employment Equality (Age) Regulations 2006  Equal Pay Acts 1970 and 1984  Race Relations Act 1976 and Race Relations Amendment Act 2000  Sex Discrimination Act 1975 and 1986  Special Educational Needs and Disability Act 2001

Signed on behalf of the setting by:


…………………………………………………….. Chairperson

……………………………………………………….. Head of Nursery
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